BY-LAWS
COLLEGE OF ARTS AND SCIENCES
(As-amended-at-a-meeting-of College-Faculty-on-4/5/89)Draft Revision

Mission: The mission of the College of Arts & Sciences is to share, transmit and expand knowledge in
those areas represented by the Humanities and Natural Sciences, in an intellectually broadening program of
study in the liberal arts.

At the undergraduate level, the College offers a wide range of educational opportunities to develop a rich
appreciation of the Humanities and the Sciences that enhances the quality of students’ lives morally,
intellectually and professionally as students prepare to pursue careers and become leaders in society. At the
graduate level, students pursue original research or creative activity under faculty guidance. The resulting

contributions, together with faculty research, teaching and service, benefit society and expand its knowledge
base.

Section A. Membership

1. Votlng members eHheQeHegeeLArt&andéerenee&shall mclude aII ranked facultv these

be Non tenure

track faculty are non- votlng members of the College Nen—vetmgmember&ma%net—serveerr
College-wide-committees-except as-hoted-hereinafter.

2. Members shall be classified in one of the two areas of the College. The areas shall be Humanities
and Natural Sciences.

Section B. Jurisdiction

1. Fhefulfaculty-shall-be-the-basic-Legislative-bedy-of the-Cellege-Subject to the Constitution of the
Unrversrty and the regulatrons of the Board of RegentsTrustees f-the faculty shaII eletermme—the

reeemmehelatlehste#reappreprhataeiﬁeepepbeely The facultv may, at the request of the Dean

resolve any issue of general interest to the University or College and make recommendations to the
appropriate office or body.

Section C. Meetings

1. The Arts and Sciences faculty shall meet in a regular session in the Spring Semester of each year on

the call of the Dean. Announcement of the meeting shall be made at least two weeks prior to the date
of the meeting.

2. Special sessions shall be held at the call of the Dean either on his/her own initiative or on the written
request of ten faculty-members-frem percent of the voting memgership representing at least three-
departments two departments from the Humanities and two departments from the Sciences.

3. The Dean of the College shall be the presiding officer. In the absence of the Dean, a person
designated by the Dean shall preside.




(7) Announcements by the Dean

6-4.All meetings shall be conducted in accordance with Robert's Rules of Order, Latest revision, except
as otherwise provided in these By-Laws.

Section D. The Dean

The Dean shall serve as the Chief Executive Officer of the College.

Section BE. Committees




ED. AreaAdministrative-Committees

(a) Each area of the College shall have an Administrative Committee consisting of its institute and

program directors, and department chairsthe-chairmen-and-tastitute-directors-of the-departments-
comprising-the-area. Each Area Committee shall elect a chairFhe-chatrman-of-the-Administrative-

eemm+ttee45hal4—beeleeted—b§etheeemnmtte&members for a one-year term.-Ne-chairman-may-serve-

(b) The Administrative-Area Committees shall titiate-review and approve new academic and research
programs and all curricular changes and may consult with the Dean on aII matters of interest to the
areaeeithe CoIIege

(c) Area Committees shall meet monthly during the academic year unless members vote not to meet, or
to meet virtually.

3. Promotion, Tenure, and Doctoral Directive Status Committees

€)) Each department in the College shall have a committee charged with evaluating candidates for,
an making recommendations on, promotions and; tenure;-and-dectoral-directivestatus. The
constituency of these committees shall be determined by each department in accordance with the
university guidelines. These recommendations shall be submitted to the appropriate area
committee. By October-September 1-each-year, each department committee shall elect one
member to serve on the appropriate area promotion, tenure, and doctoral directive status
committee for the-follewing that academic year.

(b) The two areas of the College shall each have a commlttee charged with sereening-the-
ing-theirevaluating the candidates from
thelr departments and the departmental recommendatlons on promotion, and submitting the area
committee’s recommendations to the College Promotion and Tenure Committee.
Recommendatlons for grantrng of tenure shaII also be submltted to the College P&T Committee.-

eaeh—year These area commlttees shaII elect therr own charrsmeh

(©) The College shall have a committee charged with acting-enevaluating candidates and the
recommendations from the area committees on promotion and tenure. The College committee
shall forward its recommendations and-foerwarding-them-to the Dean te-be-forwardedwho will
forward them to the Unlversrty -wide promotlon and tenure committee along wrth his/her ohwn
recommendation. =
No-more-than-fFour members of the College commlttee may—shall come from erther—ef—the
areasthe Natural Scrences Area Committee, and three members from the Humamtles Area




Section FE. Election of Representatives to the Faculty Senate

1. The allocation of Arts and Sciences representation in the Faculty Senate shall be as follows:

@) Each of the departments of the College shall have-theresponsibiity-ofelecting elect one senator.

with the exception of the Department of Aerospace Studies and the Department of Military

Science. Each-of these-departments-shal-have-the responsibility-ofelectingThese departments

shall elect one senator, alternately, for a one-year term to represent both departments.

3.
(a)

senatersw%n—ene—meelea#epm&eleenenef—senatersa#la@e Each department shaII hold an

election for its senator or senators using a procedure specified by their bylaws

(b) Chatrmen-of-the-departmentDepartment chairs shill send the names of the senators-elect to the
Secretary-of-the- College_Dean’s office.

Section GE. Approval of Candidates for Graduation

The procedure for approving candidates for graduation in Arts and Sciences shall be as follows:
1. Each department will perform a departmental graduation clearance for those students who apply
for graduation and will forward these clearances to the college. The Student Affairs staff in the
College will then conduct a preliminary graduation clearance, checking for University and
College requirements.
2. After final grades post, the names of the students cleared for graduation will be forwarded to the
Registrar’s Office.




Section G. Amendments

On the written request of ten per cent of the voting membership representing at least two departments from
the Humanities, and two departments from the Sciences, or on request of the Dean, an amendment to the
Bv Laws may be proposed ARy

made avallable at Ieast two weeks sueh—ehange—te—b&ewe&la%ed—at—least—a—membrln advance of the College

faculty meeting. The amendment becomes part of the By-Laws when-it-is-adoptedif approved by the-
majoritytwo thirds of the voting faculty members at the meeting.

POLICIES AND PROCEDURES ON EVALUATION OF FACULTY

A. Tenure Track Faculty

|. Standards for Evaluation

The faculty members of the College of Arts and Sciences are expected to maintain high standards of
excellence in teaching, scholarship, and service. In connection with the mission of the College, teaching and

scholarship are vitally important. As a member of the community of scholars and teachers, each member of
the faculty also is expected to contribute productively to the welfare of the university and to his/her

discipline.

Promotion, tenure, and annual review of salary are based upon demonstrated merit in teaching, scholarship
(including creative activity), and service. Based on recommendations from department chairs, and subject
to administration procedures and quidelines, merit funds will be distributed by the Dean.

I1. Promotion

Promotion to the rank of associate professor shall be based upon demonstrated effectiveness in teaching,
definite accomplishment in scholarly or creative endeavor, and service to one’s college and to one’s

discipline.

Promotion to the rank of professor shall be based upon superior teaching, accomplishment of high
order in scholarly or creative endeavor, and intellectual leadership in one’s university and one’s

discipline.

The quality of the teaching shall be determined by student evaluation, by faculty evaluation, and by
administrative evaluation based upon specific qualities appropriate to the level of instruction and to the
discipline, and shall include consideration of what is taught and how it is taught, interest in students, and
interest in the improvement in curriculum and in instruction.

The quality of scholarship or creative activity shall be determined by faculty evaluation and by recognition
by one’s professional peers within the community of scholars. Such evaluation and recognition shall be




based upon some combination of assessments of one’s current knowledge of the discipline, the quality of
one’s ongoing research or creative program, one’s scholarly publications or public performances, and
one’s standing in the profession.

The quality of service shall be determined by faculty and administrative evaluation, and shall include
professional contributions to one’s department, college, university, discipline, and to the state and nation.
I11. Tenure

Recommendation for tenure shall be based upon demonstrated effectiveness in teaching, definite
accomplishment in scholarly or creative endeavor, and service to the College, one’s discipline, and to the
state, and shall be in accordance with the policies of the Board of Trustees, the Board of Governors, the
Collective Bargaining Agreement and the provisions of the Faculty Handbook and the University
constitution.

1\V/. Procedures

Each department shall have a committee on promotion and tenure charged with evaluating candidates on
the basis of established departmental criteria and making recommendations in accordance with
departmental, College, and University standards.

Each College area shall have a committee on promotion and tenure, similarly charged, composed of
one member elected from each departmental committee.

The College shall have a committee on promotion and tenure, similarly charged, composed of seven
members, four of whom are elected from and by the Natural Sciences Promotion and Tenure Committee
and three of whom are elected from and by the Humanities Promotion and Tenure Committee. The Dean
serves as nonvoting Chair of this committee.

B. Non-tenure Track Faculty

As with tenure-track faculty, non-tenure-track faculty may be eligible for two promotions.
In addition to the university’s minimum requirements for such promotions, the College of Arts and

Sciences has its own for advancement from the rank of Assistant-in-X to Associate-in-X to
Research Associate and from the rank of Assistant Scholar/Scientist to Associate Scholar/Scientist

to Scholar/Scientist.

|. Promotion to Associate-in-X and Research Associate

The College requires that an Assistant-in-X meet or exceed the performance criteria of the unit in
which s/he is employed and have at least five full years of experience in rank before promotion, regardless
of the degree held. That is, a recommendation for promotion to Associate-in-X may be made during the
fifth year of service, and the promotion may become effective at the beginning of the sixth year.

The same performance expectations and requirement of five years’ experience in rank apply to a
faculty member who has advanced from Assistant-in-X to Associate-in-X and who may be recommended
for promotion to Research Associate, effective no earlier than the eleventh year of service.

Faculty members initially appointed at the rank of Associate-in-X must meet the same performance

expectations. Those without a Ph.D. must be in rank at least ten years before the promotion to Research




Associate becomes effective, and a recommendation may be made in the tenth year. Those with a Ph.D.
must have had five years of experience in rank, and a recommendation may be made in the fifth year.

The Dean of the Faculties calls for such recommendations from the College’s units once each year.
The Dean of Arts and Sciences will review them in light of the units’ criteria for promotion and the
College’s expectations.

Note that the College does not limit advancement to Research Associate, at present the official
formal designation of the rank, to non-tenure-track faculty whose responsibilities are primarily related to
research. As with promotion to Associate-in-X, meeting or exceeding duties of a different nature assigned
to the faculty member qualify her or him for promotional consideration.

1l. Promotion to Associate Scholar/Scientist and Scholar/Scientist

Appointment to the rank of Assistant Scholar/Scientist requires that a candidate have the Ph.D.
degree in the appropriate field of specialization and meet university criteria equivalent to those required
for appointment to the rank of assistant professor.

Advancement to Associate Scholar/Scientist depends upon the faculty member meeting or exceeding
the performance criteria of the unit in which he or she is employed and the university criteria equivalent to
those required for appointment to the rank of associate professor. A recommendation for promotion,
effective no earlier than the beginning of the sixth year of experience in rank, may be made during the fifth
year of service as Assistant Scholar/Scientist.

A recommendation of promotion from Associate Scholar/Scientist to Scholar/Scientist requires that the
faculty member meet or exceed the performance criteria of the unit in which he or she is employed and the
university criteria equivalent to those required for appointment to the rank of professor. Advancement may
be recommended during the faculty member’s fifth year as Associate Scholar/Scientist, the promotion
becoming effective no earlier than the beginning of the sixth year in rank




